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You can only achieve your dreams when you start believing in yourself  
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Livia Khairunnisa (G0113058) 
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Era globalisasi memperketat kompetisi industri baik dikancah nasional 
maupun internasional. Hal ini menyebabkan perusahaan merubah strateginya agar 
tetap unggul, salah satunya dengan cara akuisisi. Demi tercapainya kesuksesan 
perubahan organisasi diperlukan komitmen seluruh karyawan untuk mengikuti dan 
melaksanakan perubahan tersebut. Usaha untuk meningkatkan Commitment to 
Change dapat berasal dari internal dan eksternal diri karyawan. Usaha internal yaitu 
dengan cara meningkatkan efikasi diri karyawan dan usaha eksternal dengan cara 
membangun organizational trust karyawan.  
Tujuan penelitian ini adalah; (1) mengetahui hubungan antara efikasi diri 
dan organizational trust dengan Commitment to Change, (2) mengetahui hubungan 
antara efikasi diri dengan Commitment to Change, (3) mengetahui hubungan antara 
organizational trust dengan Commitment to Change pada karyawan PT. Amcor 
Flexibles Indonesia pasca akuisisi. 
 Penelitian ini menggunakan puposive random sampling dengan sampel 
sebanyak 108 karyawan. Instrumen yang digunakan adalah skala Commitment to 
Change, efikasi diri, dan organizational trust. Hasil analisis regresi berganda 
menunjukkan nilai Fhitung sebesar 15,733 (p < 0,05) dan nilai R = 0,481. Nilai R
2 
adalah 0,231 yang menunjukkan sumbangan total efektif efikasi diri dan 
organizational trust terhadap Commitment to Change sebesar 23,1%, dengan 
sumbangan efektif efikasi diri sebesar 13,13% dan sumbangan efektif 
organizational trust sebesar 9,97%. Secara parsial, terdapat hubungan yang 
signifikan antara efikasi diri dengan Commitment to Change (p < 0,05 ; rx1y = 0.278) 
dan terdapat hubungan signifikan pula antara organizational trust dengan 
Commitment to Change (p < 0,05; rx2y = 0,228). 
Kesimpulan penelitian ini adalah terdapat hubungan yang positif dan 
signifikan antara efikasi diri dan organizational trust dengan Commitment to 
Change pada karyawan PT. Amcor Flexibles Indonesia pasca akuisisi. 
 
Kata kunci: Commitment to Change, efikasi diri, organizational trust
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RELATION BETWEEN SELF EFFICACY AND ORGANIZATIONAL 
TRUST BY COMMITMENT TO CHANGE ON THE EMPLOYEES OF PT. 
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 The era of globalization tightens the industry competition both national 
and international. This causes the company to change its strategy to stay ahead, 
one of them by way of acquisition. In order to achieve the success of the 
organizational changes required commitment from all employees to follow and 
implement these changes. Efforts to increase the commitment to change can come 
from internal and external self-employees. Internal efforts by fostering self-efficacy 
employees and external efforts by building the organizational trust of employees. 
 The purpose of this study is; (1) determine the relationship between self-
efficacy and organizational trust with a commitment to change, (2) determine the 
relationship between self-efficacy with a commitment to change, (3) determine the 
relationship between organizational trust with a commitment to change on the 
employees of PT. Amcor Flexibles Indonesia post-acquisition. 
This study using purposive random sampling with sample of 108 employees. 
The instrument used is the scale of commitment to change, self efficacy, and 
organizational trust. The results of multiple regression analysis indicates the value 
of Fhitung 15,733 (p <0.05) and the value of R = 0.481. R
2 value is 0.231 which shows 
the effective contribution of self efficacy and organizational trust on Commitment 
to Change by 23,1%, the effective contribution of 13,13% of self efficacy and 
organizational trust’  effective contribution of 9,97%. Partially, there is a 
significant relationship between self efficacy with commitment to change (p <0.05; 
rx1y = 0.278) and there is also a significant correlation between organizational 
trust with commitment to change (p <0.05; rx2y = 0.228). 
It is concluded that there is a significant positive relationship between self 
efficacy and organizational trust with commitment to change on the employees of 
PT. Amcor Flexibles Indonesia post-acquisition.   
 
Keyword: Commitment to Change, self efficacy, organizational trust
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